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It is the policy of Neighborhood Housing Services of New Haven (NHS) to implement
affirmatively equal opportunity to all prospective employees and applications for employment.
NHS recruits, transfers, and promotes persons in all job classifications without regard to race,
color, religion, gender, age, national origin or ancestry, marital status, mental or physical
disability, veteran status, or sexual orientation. In fulfilling its responsibility as the employer,
NHS’ Board of Directors complies with state and federal laws and regulations.

This policy is consistent with the requirements and objectives set forth by Executive Order
11246 and all subsequent laws and directives relating to equal employment opportunity.

NHS’ objective in hiring is to obtain individuals for job positions who have the education,
training, experience, and personal qualifications required to fulfill job related standards, or who
have the capability of being so trained. The same standards shall be applied to contractors who
wish to work for NHS on its housing development projects.

Responsibility for ensuring compliance is assigned to James A. Paley, Executive Director, 333
Sherman Avenue, New Haven, CT 06511. (203) 562-0598.

Phone: 203.562.0598 Fax: 203.772.2876
{l:ighboﬁv\‘oﬂ(s* www.NHSofNewHaven.org On social media @NHSofNewHaven

CHARTERED MEMBER NHS New Haven is an Affirmative Action/Equal Opportunity Employer


http://www.nhsofnewhaven.org/

